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3COGNITION

THIS AGREEMENT with an Appendix "A" attached hereto,

made the‘AQ déy of /6;39/4' , 1980, by and between the County
of Bergen, operating the Bergen Pines Countv Hospital located
in Paramus, New Jersev and having its principal place of
business at the Administrativé Building, Hackensack, New
Jersey hereinafter, referred‘to as the "Employer" or the
”HosPiial" and the Committee of Interns and Residents having
its prinéipal piace of bﬁsiness at 336 Park Avenue South,
New York, New York hereinaftef, referred to as the "CIR"
or the "Union".

| Whereas, it is tﬁe.desire, intent and purpose of the
parties that this Agreeﬁent shéll make provision for all terms
and conditions of employment of tﬁe employees represented by
the CIR and thereby, promote good relations between the
Employer and thé émployees represeﬂted by the CIR.

Now therefore, in consideration of the promisés,_

covenants, undertakings, terms and conditions contained
ﬁerein, it is agrégd,bf and between the parties hereto as
follows: | "

ARTICLE I.

The Eﬁplayer recognizes the CIR as the exclusive
écllective bargaining re?resentaﬁive for all employees at the
Bergen Pinés County Hospital having Civil Service titles,
medical intern,~medical”resident, psyciatric resident, chief
medical resident and chief psyciatric resident excluding only
supervisors}within the.meaning_of.the New Jersey Public
Employer-Employee Relations Act of 1968 as amended and non-

professional employees, confidential employees, and,
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managerial empioyees, all within the meaning of the Act

and also excluding attending physicians. The employeés
represented by the CIR shall hereinafte;,tbe referred to

as "House Staff Officers” or the "members of the bargaining
unit" or emplc§ees having PGY levels 1, 2, 3, 4 or 5.

(PGY means Post Graduate Year)

ARTICLE. 1II.

APPLICABLE The patties acknowledge that the Employer is a public

LAW

employer within the meaﬁing of the New Jersef Public Employer-
Employee Relations Act of 1968, as amended, that, the House
Staff Officers are public employees within the meaning of

the aforesaid gct} as amenaed, that, tye parties are subject
to the provisions of the Act as amended and that the parties
are subject to the Rules and Regulations of the New Jersey
Public Employment Relations Commission made pursuant to the

Act as amended. However, either party reserves all its rights

;,to!appeAL any decision, or order of the Commission to a Court

of competent jurisdiction.

~ ARTICLE III.

EMPLOYEE‘S_ "All House Staff Officers may at their option, become

RIGHTS

i zs,
DEDUCTION

" and remain members of the CIR or refrain from beccming'members;

Neither party‘will discriminate against House Staff Officers
because of their membership or non-membership inthe CIR or
because of their legitimate activity or non-activity on behalf
of the CIR. ‘

ARTICLE:IVM

The employer agrees to deduct CIR membership dues from

the earnings of those House Staff Officers who individually

. request in writing, that such deductions be made.
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CIR

Deductione shali,be made twice a month provided the House
Staff Officers have sufficient earnings to cover the deduction.
The amount of the deduction shall be certified to the |
Employer by the Executive Director of the CIR. The aggregate
deductions shall be remitted to the CIR by the l5th. day of
the month next succeeding the month in which the deductions
were made.

The EmploYet assumes no obligation, financial or
otherwise arising out of the'provisions of this Article‘and
the CIR agrees that it wiil indeﬁnify and hold the Employer
harmiess.for any claims, judgments, actions or preceedings
made by any House Staff Officer arxsxng from deductions made
by the Employer pursuant to thls Artlcle. After the
deductions are remitted to the CIR the dlsposition thereof,
shall be the sole and exclusive cpligaticn;‘and responsibility
of the CIR. |

ARTICLE V.

NOTIFICATION : - As soon aé practical following the execution of this
. & CIR RIGEHTS

Agreement and on each July 1 the Employer shall forward to

© the CIR a list of all House Staff Officers in the bargaining

“unit including names, civil service titles, and applﬁcable‘

post graduate year levels assigned by the Employer. The CIR

shall receive notlce of any changes within 30 days. ‘
The Employer will inform all House Staff Officers that

the Committee is their collective bargaining representati#e for

all terms and conditions of employment.
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R@presen;atives of thé CIR may enter upon‘the Employer's
.premises to meet with House Staff Officers for the purpose of
administering the agreement or adjusting grievances. Such
access shall be at reasonable times and locations which do not
interfere with'paﬁient care or thé buéiness of the Hospital.
A representative of the CIR shall first stop at the Employér's
Personhel'Office and advise that Office of the names of the
House‘Stéff Officers, éhe representative wishes to meet.
Permission for House Staff Officers to meet with the
represéntative shall not be*ﬁnreascnably denied. The Emplover
will prévide'one bulletin board at a convenient‘}ocation for

the exclusive use of the CIR. Materials posted on the

bulletin board shall be limited to CIR business.‘: Representatives

of the CIR may also request use of the Employer's p:emises to
hold membérship meetings for purposés other than crgaization.i
Appiqval of suc@ requests to use the employer's premises shall
be at the discretion of the Eméloyer bu; épproval will not
be unreasonably %ithhe@d. '

| In the‘event that the legislature of the State of New

-

' Jersey enacts a law permitting the negotiation of an Agency E

MANAGEMENT
RIGHTS

"Shop then,Athe partiesvwill meet within 30 days following
the effective date of such law and negotiate the issue.

ARTICLE VI.

The Em§loyer retains and ﬁay exercise all rights,
powers, duties, authority and responsibilities conferred
upon and vested in it by the laws and constitution of the

State of New Jersey and the United States of America.
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Except as specifically limited or modified by the
« terms of this agreement, or by law, all of the rights, powers,
duties, authority, preﬁogatives of management, and the
responsibility to promulgate and énforce reasonable rules
and regulation$ governing the conduct and activities of
employees are also retained by the Employer whether exercised
or not, and are to femain exclusively with the Employer.

foy

ARTICLE VII.

INDIVIDUAL
.BOUSE.. . Prior to the beglnnlng of employment each House

STAFF OFFICER
CONTRACTS 3Staff Offlcer shall enter into a wrltten 1nd1v1dual
contract with the IEmployer. The individual con?ract shall
not be inconsistent Qith the terms and conditions of this
agreement. A copy of the standard form of the individual
_ : cqntract'used by the Emp;oyer, shall be given to the CIR.
A House Staff Officer in their first year éf_éervice to
. the Employer shall be ﬁotified by January lst., whether or
not the contract will be_rgnéwed.‘ Such Officer shall. have
untilyFebruary.;S; . to ﬁccept or reject the offer. Officers
‘_infthe sécon&ﬂbr subsequent year of service shall be notified
by November'ls and‘shall accept or reject the offer by
Januafy 2nd. (
| | ARTICLE VIII.

APPROPRIATE  House Stiff Officers shall not be regularly ad
’ASSIGNMENT recurrently assigned to dut;es not appropriate, to House
Staff Officers.‘ The appropriate duties for a House Staff
Offlcer are set forth Ln LCGME - "Essentials of Accredited

Residencies” nubllshed by the American Medical Assoclatlon.
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ARTICLE IX.

»¥™TUAL SALARY House'Staff Officers shall be assigned a pay grade
| by the Employer in accordance with the provisions of this
Agreement~upoq‘commencement of their employment and they
shall be paid the annual salary for said pay grade. Pay
grades and annual salaries are set forth in Appendix "a",
conszstlng of one page which is attached to this Agreement.
,Payment of the annual salary shall be by check every two
weeks. ’ ‘ } v
ihe issue of annual salaries for pay grades for the
year July 1, 1980 to June 30, 1981 is open. The issue shall
be negotiated commencing March 1, 1980. The negotiated
agreement shall be incorporated into and made a paft ef .
this Agreement effective July l,‘19§0.
House Staff Officers employed as Chief Medical
'Resident or Chief Peychiatric Resident ehall have their
ahnﬁal selary level increased by $1,000.00 over their pay
grade level..

A House Staff Officer who is designated by the Emplcyer :

‘as Acting Chief Medical Resldent or Acting Chlef Psych;atrlc

ti*Resident and who serves in such title thirty or more

o consecutive days, shall have his or her annual salary level
increased Ey $1,000.00., effective onthe lst. day of such
‘service. Thereafter, the House Staff Officer will be paid
-at the'inereased annual salary level for the period he of
she serves on such acting title.

A House Staff Off;cer who durlng the term of this

Agreement completes a year of service at the Hcspztal as .
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BOLIDAYS

4

L]

determined By the Director of the appropriate Hospital
Service, who accepts an offered position of employment as
a House Staff Officer for the next succeeding year shall
be assigned to the next higher pay grade and shall be paid
the annual level fcr such higher pay grade.

A House Staff Officer who has completed one or more
&ears of service in an LCGME-ADA accredited training program
other than Bergen Pines County Hospital shall be assigned
a pay grade which" gives credlt for prior experience, but not
to exceed two years. For lnstance, a House Staff Officer
who has cne year of‘such service, shall be assigned the
pay grade for PGY 2 and a House Staff Officer whovhas
completed two.yeers of service shali be essigned the pay
grede for PQY 3.

ARTICLE X.

The emnloyer reeognizes the following days as holidays:
New Year' s Day, LGcoln's erthday, Washington's Blrthday,
Good Frlday, Memorial Day, Independence Day, Labor Day,
Columbus Day, Election Day, Veteran's Day, Thanksglvzng Day,

the day after Thanksgiving and Christmas Day. In additien,

any other day which is declared a holiday by the statutes of

the State of New Jersey will be recognized as a holiday.
| Holidays which occur on a Saturday, will be observed on
the next preceeding Friday and Holidays which occur on a

Sunday, will be observed on the next succeeding Monday.




A House Staff Officer who is scheduled to work on a

r * recognized holiday will receive a day off with pay within 60

VACATIONS

LEAVE DUE
TO SICKNESS

days onfabsubsequent date which is mutually convenient to

the House Staff Officer and the'Employer. In the evenﬁ
that a“mutuall& convenient day off can not be agreed upon,
then the House Staff Officer shall receive one extra days |
pay for each Holiday worked. o

.‘ ARTICLE XI.

House Staff Officers shall be entitled to 20 working

‘days vacation during the périod July 1 to the next

succeeding June 30. Scheduling vacations shall -be subject
to the aﬁproval of ﬁhe Em@loyer. If é holiday recognized
by Article X. occurs during an aéproved vacation period,
then suchﬂholiday.shalf\not be counted as a.vacation day.
S | ARTICLE XIT. |

All House Staff Officers shall accrue sick leave at the

‘rate of 1 1/4 days for each month of employment. 'Thex:shén'

be no limitation onthe amcunt'of sick leave so accrued

in the event that a House Staff Officer is unable

 to perform his or her duties on a day that the Officer is

"scheduled to work as a result of non-service connected illness

' or non-service connected injury then, the Officer mayrequest

that the time during which he or she was unable to perfomm
duties be Eharged. ag"ainst accrued sick leave and that he or she
suffer no loss.of pay as a result of such illneés or infury.
The EmpLdyer reserves the right not to pay the Officer if the
Officer has not submitted satisfactory proof to the Employer

of illness or injury which prevents the Officer from

performing his or her duties.
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ARTICLE XIII.

LEAVE DUE House Staff Officers who are unable ﬁo perform

gngg§§' their duties as a result of a job related illnesé or injury,

JFLLNESS QR

JURY  * shall receive the benefits provided by the Employer as of
July 1, 1979 and New Jersey ﬁorkers' Compensation Insurance."
' | ARTTIELE XIV

LEAVE FOR A House Staff Officer shall be entitled to ome (1)

PERSONAL ‘ ‘ : :

BUSINESS day leave with pay during the period July 1, to the next
succegding June 30 for the purpose of conducting personal
buéiness.i All personai'leave‘days must be scheduled in
advance.of the,taking‘of’the same and approved by.the
Employer. Schedp}ed and'aﬁpfoved personal leave days will
not be unreasoﬁébly canéelled or postponed. If & personal.
day is not used during’ the perloa July 1, to June 30, then

. the right to the ‘same shall be lost.
= N ARTICLE XV |

LEAVE FOR A House Staff Officer may receive un’to four work.dayé

BEREAVEMENT
leave of absence with pay in the event of the death of his
or her parent, spouse, chlld, brcther, 51ster, grandparent,
or the pa:ent of.-a spouse, Such leave of absence must be
:reqﬁestedrand taken within a’feasongble time after th; date‘

;,-of'death or after the funerél. If not so taken, then the
right to such leave is deemed waived.

| B | ' ARTICLE XVI

HEALTH House Staff Officers shall be enrolled in the New

BENEFITS

Jersey State Health Benefits Plan, or the equivalent
thereof,nand receive the benefits of the Blue Cross,
Blue Shield 750 Series with Rider "J" and the Major Medical

Plan sponsored by the Pru¢éntial Insurance Company. Enrollment




CLEANING
OF

UNIFORMS

HOUSING
BENEFITS

_—

shall be effective no later than the first day of the first month
following the cémpletion of two months of employment. The de-

pendents of House Staff Officers as dependents are defined in

-

the aforesaid plans shall be covered parties. The Employer will -

/}v

pay the entire premiums of such health benefits.
House Staff Officers who resign or who's contracts are not

renewed, shall continue to receive the benefits of the aforesaid

" plan for a period of 30 days following their Iast day of

employemnt. .

" ARTTCLE XVII.
'The Bmpldyer will atits ' own expense, supply, clean and
launder the white coats worn by the House Staff Officers.
ARTICLE XVIII.

The parties acknowledge that some of the House Staff

Officers are presently residing in a dormitory operated by the

Employer on the Hospital grounds. Effective on June 30, 1980

at 4:00 P. M. all House Staff Officers_}néluding those présently

emplcyed‘aﬁd reéiding in the dormitory or to be employed after

said date shall have no further right to reside in the dormitory.
The Bmpléyerfwill provide the following reioc#tioh assistance

cnly to those House STaff Officers who are both residing in the

L dormitory on the date of thds Agreement and who will continue to

. be employed after June 30, 1980:

1) List the names of the House Staff Officers with Real
Estate Brokers and assist them in finding rental dwelling units.
The Employer will pay a maximum broker's fee of $400.00 per

House Staff Officer_réiocated pufsuant to this Agreement.

- 10 -




GRIEVANCE
PROCEDURE

2) The Employer will péy the éost of removal of
+ the House Staff Officers bersdnal property ‘from the-dormitory
to any location selected by the House Staff Officer within
30 miles. ‘2 '
3) -Thé'annual charge for residiné in the dormitory
shall be $750 00 for a Slngle resident unit and $1, 500 0o
for a multi re31dent1a1 unit, effective July 1, 1979.

et

- ARTICLE XIX.

l. The term "grievance" is defined as:

4 (a) A dispute éoncerning.the application or
interpretation of the terms of this collective bargdining
agreement; or | |

(b)’ An arbitiary or discriminatory application

-of or failuré t6<act pursuant tothewritten :ulés or regulations
or the policy of the Employer directly related to the terms
and conditions of employment. . o

2. Step I. The ﬁouse Staff Officer and/or the CIﬁ
shall present the grievance orally to the Director of the

;approprzate Education Serv;ce no later than thlrty (30)

' working days after the date on whlch the grievance arose.

‘" The individual to whom the grievance is presented shall take
such sSteps as necessary to reach é proper disposition of the
grievance and shall reply, in writing, by the end of ten (10)
working days following the date of submission. |

Step'Ii. An apneal frcm an unsatlsfactory
determ;natzcn at Step I., shall be presented in wrztlng, to
the Personnel Officer and the Director of the appropriate
Service, within ten (10)<§orking days of the receipt of the

-ll-



Step I. determination. The Personnel Officer or his/her
designated representative shall meet with the House Staff

Officer andthe CIR for review of the grievance, and shall in

any event issue a determination, in writing, by the end of

i

ten (10) .working days following the date on which the appeal
was presented. |

Step III. An appeal from an unsatisfactory determinatien
at Step IIIS'., may be filed by £the CIR with the Public Employment

Relations Commission for impartial arbitration within thirty

(30) working days of the receipt of the Step II., decision.

The CIR shall commence such arbitration by submitting a wrltten

request therefore, tc the Public Emplcyment Relations

Commission. Thecosts and fees of such arbitration shall be
borne equally by the CIR and the Hospital. The determination -
of the arbitrator shall be final and binding.

3. The‘Hoséital’shall notify-the CIR, in writing, of all
grievances filed>by the Hoﬁse.Staff Officers and all decisions
rendered thereon. The CIR shall have the‘right to have a
representatlve present at any grlevance meeting, with at
least forty-eight (48) hours' notice of all such meetings,
at Step II. | _ » _ |

4. (a) The time limits prescribed at each step of
this grievance procedure may be waived by mutual agreement.

(B) 2 grievance may be initiated at any step of
the procedure by mutual agreement of the parties.

(c) The processing of a grievance at eny step
prior to arbitration may be waived by mutual agreement.

-12-
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ON CALL -

ROOMS . .

5. The grievance and arbitration procedure contained

in this agreement’shall be the exclusive remedy for the

resolution of disputes defined as "grievances" herein. Ths

shall not be interpreted to p&eciude either party from seeking
judicial_revieﬁ.. If a party intends to seek judicial
vacation of an arbitrator's award, then that party shall
notify the other party within 10 days of receibt of the
decision and award.

6.‘ House Staff Officers may be assisted at all

stages of the procedures set forth in this Article by

represéntatives of the CIR.

7. The Hospiﬁal shall arrange the schedules of House

Staff Officers’who are involved in grievance proceedings

so as to permit reasonable time off with pay to process
the grie#ance. | .

8. The Arﬁitrator shall have no power tc‘add to,
detract from Sr chanée'in any way the'kerms of this Agreement
and he shall be limited to the écnsideraticn ofrthe terms
expressed theréin. | o

ARTICLE XX.

On call rooms shall be properly maintained 7 days per

week with a minimum requirement of linen, sheets, towels,

soap ana toilet paper. Bed sheets shall be changed daily
and the rooms cleaned regularly. There shall be telephones
in good working order, desks, lamps, chairs and beds in
all on call rooms. There shall.ﬁe an équivaient‘number of
on call rocms as there are House Staff Officers assigned to
on call duty. The Chief Residents shall be ,responsible to

assign on call rooms.
-13-
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ARTICLE XXI.

I/-.' - ’

wiLFARE ' The Employer shall contribute for each House Staff -

BENEFITS FUND _ . A
. , Officer covered by this Agreement the sum of $350.00 '

(three hundredzand fifty doliars) per annum to the CIR House
Staff Benefit Plan, having its principal.place of business
at 386 Park Avenue South, New York, New York, which sum

shall be paid quarterly, ccmmencing in July, 1980. As soon
as practicable after the execution of this Agreement, the
Employer shall contribute the sum of $175.00 (one hundred
~and seventy-five dollars).fcrithe period ending June 30, 1930
for each House Staff Officer covered ° by this Agreement.

ARTICLE XXII.

.

CONFERENCE House éTaff Officers shall be entitled to use a maximum
Q'LgAyE of three (3) working days durlng the period July 1 to June 30
for attendance at FLEX examlnatlcns and speciality exams and/or
"course.of preparation for such examlnations. Employees must
receive prior approval from his or her dmmediate Director of
Educataon with final approval requlred from the Asszstant
_Execut;ve Dlrector. Such apprcval shall not be unreasonably withhe.
Approval for leave for attendance at conferences to a
maximum of three (3) wcrklng days may be granted, as adm;n;stratrve
leave for related medlcal, psyciatric or dental conference
programs based on the apprcval of the Chief of the Service.
Such approval is ccndltzoned upon the relatlon of the desired
program to the Hospltal's academic course of study. Such leave
s should not confllct w1thuhe Hospltal's educational program.

Dccumentatlon of attendance shall be requ;red.

~-14-



The issue of reimbursement of Bouse Staff Officers for

the cost of attending such conferences held after

June 30, 1980, is open and shall be negotiated commencing
March 1, 1980. The negotiated agreement shall be
incorporated into and made a part of this Agreement effective
July 1, 1980.
| ARTICLE XXIII.
- NON- Neither the Employer nor the CIR shall discriminate
DISCRIMINATION
against any House Staff Officer on account of race, color,
creed, national origin, sex or age.
| ARTICLE XXIV.
ACCESS TO Each House Staff Officer shall have access to his or
PERSONNEL ~.° 7 . . . '
FILES her personnel file upon reasonable notice to the Employer's

Personnel Officer. House Staff Officers ;hall give a
written acknowledgement of the date and time such access
~ is afforded te them. House Staff Officers shall'have the
right to place in their personnel lee, a response or |
’rebuttal to any statements contained therein.
_ In the event that a grlevance of a House Staff
' Offlcer is sustalned, then any materlal in the Officers'
Personnel file dlrectly contradlctory to the grzevance
determination shall be removed from the personnel file.

ARTICLE XXV.

&OgNCALL MEALS The Employer's policies as promulgated in certain
SMACKS memoranda,date& July 23, 19279 and November 1, 1979 are
incorporated herein by reference and will continue in

effect during the term of this Agreement.

-15-



. ARTICLE XXVI.

STMARABILITY ~In the evené that any particular provision of this
| Agreement is ruled invalid by a court of competent
jurisdiéticn or is rendered invalid by federal or state
legislation thén, only such provision shall be invalid and
all other provisions of this_Agreement shall remain in full
force and effect. =

- ARTICLE XXVII.

- NO STRIKE =~ .During'the term of this Agreement, or any extension

NO LOCKROUT T

.the:eég, the CIR shall not authorize any slow down, work
stoppage, strike, éympathy strike or svmpathy jo? action.
In the event of an uhanthorize@ slow dowvmn, work stoppage,
strike, sympathy’strike or svmpathy job action, by the
employees fepresenﬁed by the CIR, then the CIR shall send a
letter to the members of the bargaxnzng unit urging them to
cease all unauthorlzed activ1ty.

During the term of this Agreemen§'or anv extension

thereof, the Employer will not lock out the emplovees

- represented by the CIR. |

~ ARTICLE XXVIIZT.

ENTIRE S This Agreement.shall constitute the entire Agreément
AGREEMENT | | ‘
-~ between the parties wih respect to rates of pay, hows of
work and all other conditions of employment. It may not be
amended, modified, waived; extended or otherwise revised
except by agreement, in writing, duly executed by the parties.
The parties acknowledge that they had full opportunity
during the negotiations prior to the execution of this Agreement

-l6- .



TERM OF
AGREEMENT

to present collective bargaining propbsals and that there is

‘no obligation on either party, during the life of this

Agreement to bargain collectively with respect to any matter
except as is expressly provided for in Articles IV., IX.,
and XXII. and éxcepting that new rules or modifications

of existing rules governing working conditions shall*be
presented to CIR and at the request of CIR shall be
negétiated upon to the extent that the New Jersey Public
Employer-Employee Relations Act, as amended, requires new
rules or regulationé to be negotiated. | |

ARTICLE XXIX. -

The term of this Agreement shall be from 12:00 A. M. on
July 1, 1979 to 12:00 A. M. on July 1, 1981. Tt shall
automatically be renewed from year to year thereafter,
unless eithér party‘shall give to the othér written notice
of its iﬁtentién to terminate the Agreement effective on-
July 1, 1981. Such notice shéll be givéﬁ by certified

mail, return receipt requested no later than October 1, 1l980.

-17=-




IN WITNESS WHEREQF, the parties have executed this

a

Agreement on the day and year first set forth above. -
|
ATTEST: ) X BERGEN COUNTY BOARD OF CHOSEN
FREEBOLDERS
»
XX A
) Freeholder Director o
WITNESS: . ‘ COMMITTEE OF INTERNS & RESIDENTS

s President, CI!

A. K. SHARWA, M.D. Negotlator

k \/\MIG-

MICHAEL B. RYAN,
Labor Negotiator
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© APPENDIX "A" :
PAY GRADE ANNUAL SALARY JULY 1, 1979 - s
JUNE 30, 1980 -
PGY 1 $ 15,70s.
PGY 2 16,764.
PGY '3 - 17,418.
PGY 4 18,091.
PGY 5 - 18,747.
~Al- R




”

¢ -
Bioard of Chosen Freeholders -
QImntig of Ezrgen. HFHackensack, E%m Sersrg S #
- 'ﬂus is o eerhfy that the attached RESOLUTION cons:shng of e page (3],
isa ‘h’uo copy of a Resclution adopted by the BOARD OF CHOSEN FREEHOLDERS OF
THE COUNTY OF BERGEN at a . Reqular Meeting on the
_16th  gay of ‘April . 19.80 o
’ .'-“



/ W 1980 .

| BOARD OF CHOSEN FREEHOLDERS

~. : - - HOT

,’MER ) AYE | NaY | vorme ABSI-:NT - - , B

GERECKE ~ e : .
SEe = RESOLUT!ON A
| == s é?
| CARUCCT 02T d I'e

[0 CONNOR. ::: ered by 67 C:97b9¢» :
azzn [k ; Seconded hy ‘1$v¢<=:;,,-1_,r
MAHALICK,DIR, | ‘ot . : SR e ' <
TOTALS | & | — | — L Dl.te April 15' T .19 80

: RESOLVED, that the Director and Clerk of the Board be and are hereby fe;,;f>~“"

authorized to execute Collectlve Bargaining Agreement between the County ‘
of Bergenc operating 'rhe Bergen Pines County Eospital, and The COnunittee of
-‘Interns and Reszdents fo: the period July 1, 1979. to June 30, 1981. j 1iyj*f




